(PRINT ON COMPANY LETTERHEAD)

EMPLOYMENT CONTRACT

On the day of __Date __ Corresponding between.

1.Employer: COMPLETE NAME OF THE COMPANY

Capacity:

Address: , Doha, State of Qatar
First Party

Philippine Agency:
NAME OF PHILIPPINE RECRUITMENT AGENCY

2.Worker:
Holder of Passport No.
Work Permit No.

Living in :

St., Name:
Building No:
Area Name:
Electricity No:

Second Party
The two parties agreed on the following:
The Second Party agreed to work for the First Party in the

occupation of in the State of
Qatar with a monthly salary of

1. DURATION OF CONTRACT:

a. The duration of this contract is two years commencing on the date
of departure from the point of origin. The first three months will be
considered a probation period during which the First Party has the
right to terminate the contract by giving the Second Party three days
prior notice. The First Party shall bear repatriation expenses of the
Second Party. If the probationary period is satisfactorily completed,
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the contract shall be in force for its unexpired term. The contract
expires at its expiry date without further notification. However,
if the First Party wishes to continue contracting, he should notify
the Second Party in writing about his desire for renewal (30)
thirty days at least before the expiry date of the contract period.

b. The contract may not be cancelled before its termination
without the consent of the two parties, and the second party
will have to pay before he finally leaves work all his debts
payable to the first party.

2. TRAVEL EXPENSES:

a. The First Party shall bear the travel expenses of the Second
Party from the city of PHILIPPINES to the work place in the State
of Qatar, as well as the costs of the return passage. The first
party shall also bear the round-trip travel costs of the second
party on leave periods as provided in the employment contract.
These expenses shall not cover costs of acquiring a passport or
payments against any guarantees.

b. The First Party shall be exempted from payment of return
expenses of the worker in the following two cases:

1) In case of resignation before the expiry date of the contract.
2) In the event the employee commits a breach resulting in his
dismissal without notice and without a service gratuity in
accordance with the provisions of the Qatari Labour Law.

3. ADVANCE:

a. The First Party shall pay to the person of the Second Party, if he
desires an advance of xxxxxxx in xxxxxx. Currency about the salary of
one month) before his travelling from xxxxxxxx to Qatar for one time
and to be deducted from the dues of the Second Party by monthly
installment to the amount of 10% (Ten Percent) of the basic salary.

b. The deduction of installments shall take effect from the salary
of the month following the start of the work of the Second Party.

¢. The preceding two terms are applicable to loans paid to the
Second Party in Qatar currency.

4. SALARY AND GRATUITY:
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a. For daily and monthly workers: the basic pay is QRsXXXXXX
per month/day against the basic hours of work (48) hours per
week) and the Second Party shall be entitled a paid weekly rest-
day every week. He shall also receive cash payments against
overtime worked in accordance with the provisions of the Qatari
labor law.

b. For workers of Production or piece work or task work: the
basic pay is QRXXXXXXX against a daily performance rate
according to the trade of occupation as follows:

Additional pay shall be paid against the volume of work
accomplished by the Second Party over the daily performance
rate as follows: XXXXXXXXXXXXXXXXXXX

In the event of absence of any production work the wage of the
Second Party shall be QRs

c. The First Party hereby undertakes to enter the overtime as
provided for in Para (a) or the quantity of work completed per
day according to Para (b) in a special card to be delivered at the
end of the working day to the First Party for registration.

5. END OF SERVICE:
Gratuity as per Qatar Labor Law.

6. ACCOMMODATIONAND DAILY LIVING:

a. The First Party undertakes to provide 300 QR food allowance
and appropriate bachelor accommodation for the use of the
Second Party to be equipped with beds & suitable bathrooms in
accordance with the appropriate sanitary & health conditions.
b. The First Party undertakes to supply the Second Party with
cold fresh drinking water.
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7. TRANSPORTATION:
The First Party shall provide the Second Party a free transport
from his accommodation to the work place and back.

8. MEDICAL & SOCIAL CARE:

a. The First Party shall provide the Second Party with the
required medical treatment in accordance with the rules and
regulations in force in the State of Qatar.

The First Party undertakes that the second Party will receive his
payable indemnity for labor injuries, disability or death during work or
arising there from according to Qatari Laws in this regard.

9. LEAVES:

The Second Party is entitled for a normal yearly paid leave not
less than three weeks.

The Second Party shall receive full pay during the following
official holidays.

® Eid Al-Fitr (Three working days).

® Eid Al-Adha (Three working days).

® National Day (One working day)

The Second Party is also entitled for three working days leave with
full pay during the year. These days are decided by the Employer for
all workers.

The Second Party is entitled for sick leave with pay after three
months for continuous service with the First Party in accordance
with the Qatari Labor Law.

10. TERMINATION:

Neither party may unilaterally cancel the contract except for
legal, just and valid cause(s).

Termination by the First Party. The First Party may terminate
this contract on ground of closure or Cessation of the
establishment/ undertaking or Due to retrenchment or prevent
losses, by serving a written notice to the Second Party at least
one (1) month before the intended date thereof or payment of
separation/termination pay equivalent to one (1) month salary.
The First Party shall bear the repatriation expenses of the
Second Party. The First Party may also terminate this contract
on the following causes: Serious misconduct, willful
disobedience, disobedient of First Party's lawful order, habitual
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neglect of duties, absenteeism, insubordination, revealing
secrets of establishment, when Second Party violates customs
of Doha, Qatar and / or terms of this agreement. The Second
Party shall shoulder the expenses.

Termination by the Second Party. The Second Party may
terminate this contract by serving one (1) month in advance
written notice to First Party. If notice is served, the Second Party
shall shoulder all expenses relative to his expatriation back to his
point of origin. The Second Party may also terminate this
contract without serving any notice to the First Party for any of
the following just causes:

Serious insult by the First Party or his representative.

Inhuman and unbearable treatment accorded the First Party or
his representative.

Commission or crime/offense by the First Party or his
representative and violation of terms conditions of the
employment or his representative. First Party shall pay the
repatriation expenses back to the Philippines.

Termination due to illness. Either party may terminate the
contract on the ground of illness, disease or injury suffered by
the Second Party. The First Party shall shoulder the cost of
repatriation.

11. General Provisions:

a. The Second Party undertakes to perform his duties in accordance
with the average rates of daily performance known in his occupation.
In the event the Second Party failed to do so, he shall be subject to
the table of penalties in this respect.

b. The second Party is not permitted, during the contract period,
to work for others, and the First Party shall not have the right to
engage the Second Party in any work with another employer
unless in cases permissible by Qatari Laws.

¢. The Second Party shall undertake to refrain from interfering
or involve himself in any political or religious affairs and he
should observe and respect the local customs and traditions.

d. The provisions of this contract agreement are governed by the
Qatari Labor Law No. 14 of the year 2004 and its executive
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decisions, and as such they constitute the basis to resort to in
the event of any dispute arising between the two parties unless
the conditions of contract include more favorable advantages to
the Second Party.

e. This contract shall come into force after ratification of
competent authorities in the two countries.

f. This contract is made and issued in three original copies. One
copy shall be kept by the employer and one copy shall be given
to the worker, the third company shall be filed at the Ministry of
Labor.

g. In the event of death of the employee during the terms of this
agreement, his remains and personal belongings shall be
repatriated to the Philippines at the expense of the Employer. In
case the repatriation of the remains is not possible, the same
may be disposed of upon prior approval of the employee’s next
of kin and or by the Philippine Embassy.

12. Settlement of Dispute:

All claims and complaints relative to the employment and
regulation. In case the employee contests the decision of the
Employer, the matter shall be settled amicably with the
participation of the Labor Attaché or any authorized
representative of the Philippine Embassy/Consulate nearest the
site of employment. In case the amicable settlement fails, the
matter shall be submitted to the competent or appropriate
government body in the State of Qatar at the option of the
complaining party.
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FIRST PARTY - EMPLOYER
(Director/Manager)

SECOND PARTY- WORKER
(Worker)

Authentication
Ministry of Labor
State of Qatar
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